
StPetersBehaviour&DisciplinePolicy2018 

 

 

 
Behaviour and Discipline Policy 

(including Anti-Bullying) 
 

ADOPTED  November 2018  REVIEW November 2019 
 

Signed ____________________________________  Date _____________________ 
 

Rationale  
 
This policy outlines the underlying philosophy, purpose, nature, organisation and management of pupil 
behaviour at St Peter’s Primary School. It is a working document designed to enhance the development of 
positive relationships between pupils, adults working in school, parents and other members of the wider 
school community.  
 
The policy reflects current practice within the school. Its fair and consistent implementation is the 
responsibility of all staff.  
 
Aims 
 
We strive to develop a trusting and caring environment, based upon mutual respect and understanding 
where all people are treated fairly. Our church school has a Christian ethos which is based on these aims.  
 
We aim to enable children to develop reasoned self-discipline and socially acceptable behaviour, 
demonstrating good manners, respect and helpfulness towards each other and all adults. 
 
We aim to allow all at the school to reach a high level of self-esteem where children are happy, feel good 
and enjoy each other's company. 
 
We aim to maintain high standards of tidiness and orderliness around the school, encouraging children to 
take a pride in themselves, their school and the wider community. 

Rights & Responsibilities 

 All members of the school community have the right to feel safe.  

 All members of the school community have the right to be respected.  

 All members of the school community have the right to learn. 

Children are expected to: 

 Behave in an orderly, purposeful and sensible manner.  
 Show courtesy and respect to all members of the school community and visitors. 
 Be thoughtful, helpful and understanding towards each other. 
 Ensure that they are good ambassadors for our school through their behaviour when outside of 

school. 
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Parents are expected to: 

 Be aware of the school's Behaviour/Anti Bullying Policy and actively support it, discussing any 
problems with the class teacher or the Pastoral Support Officer  (Mrs Helen Marsh)in the first 
instance and then, if necessary, a senior leader (SENCo- Mrs Tamsin Corbett, Deputy Headteacher-
Mr Will Stevens) or the Headteacher, Miss Samantha Price. 

 Be polite and reasonable in all dealings with the school. 
 Model high standards of social behaviour, including when interacting with staff and other parents 

on the school premises and on social media. 

Staff are expected to: 

 Model high standards of social behaviour. 
 Listen to children, making it clear through their response that children's comments and reactions 

matter. 
 Seek to explain and reinforce the standards of acceptable social behaviour, dealing fairly and firmly 

with those pupils who do not maintain the high expectations. 
 Be polite and reasonable in all interactions with children and adults. 
 Refer serious or persistent incidents of unacceptable behaviour to senior leadership team staff. 
 Keep appropriate records of incidents of unacceptable behaviour. 

Governors are expected to: 

 Refer all matters regarding discipline to the Headteacher who will discuss these matters with the 
staff if necessary. 

 Be familiar with the school policy and actively support it. 
 Model high standards of social behaviour. 

Acceptable Social Behaviour  
 
Children's behaviour is acceptable when they carry out their everyday school lives in accordance with the 
agreed policy and show respect and tolerance for others. 

Our over-arching aim is based on the Christian teaching of ‘Love your neighbour as yourself’;  we use the 
principle “to treat others as you would like to be treated,” by: 

 Walking safely around school 

 Holding doors open for others 

 Respecting all property and belongings, both our own and those of others 

 Saying please and thank you 

 Acknowledging when people are speaking to you by responding and not shrugging, nodding etc. 

 Being honest and truthful 

 Being kind, thoughtful and respectful to others in our words and actions. 
 

All adults who work in school are the role models for this behaviour. 

School systems for promoting positive behaviour  
 

 The school’s clear Christian ethos encourages good behaviour, respect for others, and an ability to 
solve problems together. Forgiveness and a ‘new start’ are key to our values. 

 Positive behaviour is consistently reinforced by staff modelling appropriate behaviour in their 
interactions with each other and with the children.  
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 The use of praise and positive reinforcement (through verbal feedback, stickers, cards and 
certificates) is the main way of promoting positive behaviour. 

 Weather behaviour chart  (See Appendix 1 for guidance) 

 House points are awarded from Year 2. The house system encourages team work and rewards good 
behaviour. 

 The school has much-valued ‘Reach for the Sky’ certificates which reward good behaviour and/or 
hard work. 

 Staff have stickers which are regularly given out for good behaviour. 

 Individual classes will adopt individual reward systems. 

 The Headteacher and Deputy Headteacher have special stickers for excellent behaviour. 

 The school holds weekly ‘Star of the Week’ and ‘Hall of Fame’  assemblies to reward good attitudes, 
good behaviour and good work,  and ‘Celebration of Achievement’ assemblies each half term, to 
which parents are invited. 

 Older children are encouraged to show younger children how to play.  They are actively 
encouraged to take responsibility – for example, year 6 pupils undertake a variety of monitors’ jobs, 
and Y5 pupils are playtime ‘buddies’. 

 
Sanctions  
See Appendix 2 for more guidance for staff and adults working in school on Dealing with Poor Behaviour 
and Pre-empting Inappropriate Behaviour. 
 

 A verbal warning is the most common sanction given for low level disruptive or unacceptable 
behaviour. The Weather Chart can also be used to reinforce that behaviour expectations have not 
been met. If children persist in inappropriate behaviour, they may miss a portion of playtime or 
lunchtime.  

 More serious behaviour is referred to the Deputy Headteacher or Headteacher and further 
sanctions may be imposed at their discretion. These can include missing play/lunchtimes for a fixed 
number of days (up to a week), or working in isolation away from their peers during lesson times 
(this could be for 1 lesson, for a portion of the day, for a whole day or for a fixed period of several 
days). 

 Parents may be informed, verbally by the class teacher, Deputy Headteacher or Headteacher, of 
infringements of the behaviour policy. In more serious cases this could be followed up with a letter 
of expectation that would be retained in the child’s record. 

 In very exceptional circumstances the Headteacher will consider the use of fixed term exclusion 
from school as a consequence. Where this occurs the LA will be notified. School will hold a 
reintegration meeting with the pupil and their parents/carers on the day the pupil comes back to 
school. The purpose of the reintegration meeting will be to support the pupil in order that further 
exclusions are not necessary.  

 Should a pupil have a number of fixed term exclusions the school will initiate a Pastoral Support 
Plan and consider an Early Help Assessment if necessary. This will help to determine if there are any 
other factors (social, emotional, developmental) that may be affecting the child’s behaviour. This 
could also involve referrals to the Local Support Team, the School Nurse, or another outside 
agency, to provide support for pupils and parents 

 This school would consider permanent exclusion only as a very last resort. Permanent exclusion 
would only be considered for: an individual serious breach of the school’s behaviour policy (such as 
illegal activity) or persistent breaches, when all other options had been exhausted.  

 The school may confiscate items such as mobile phones and sharp objects in certain circumstances. 
These items will be returned to the child at the end of the school day if appropriate. Otherwise, 
parents will be asked to collect the item(s).  
 

Additional support  
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We recognise that some pupils may need more support than others to develop their emotional and social 
behaviour skills, and staff are encouraged to act on concerns as early as possible.  With these pupils, 
strategies will be adjusted to reflect their individual needs and may lead to support through the SEN system 
(See SEN policy).  
Our Family Link and Pastoral Support Officer is able to offer support to parents who experience difficulties 
with behaviour management at home. The completion of and Early Help Assessment  will  determine 
whether this help can be offered in school or whether a referral to  an outside agency, such as the Local 
Support Team, is more appropriate. 
 

Anti-bullying Policy 

Bullying is when a person is hurtful or unkind to someone else, on purpose and more than ponce. Bullying 
can be done by one opeprson or by a group of people and can bne towards one person or a group of 
people. 

SEVERAL TIMES ON PURPOSE 

There is no justification whatsoever for bullying behaviour and at St Peter’s Primary School it is not 
tolerated in any form. Bullying of whatever kind is unacceptable and must not be regarded as an inevitable, 
or necessary, part of growing up. It must be clearly understood by everyone that it is wrong and will not be 
tolerated in this school, or on the way to and from school.  

Bullying can take many forms, including: 

 Physical (or the threat of) - hit, kick or manhandle; 
 Verbal - teasing/name-calling/insults /using rude language; 
 Psychological - spreading rumours, excluding from activities/discussions/groups of friends; 
 Extortion - threats to obtain money or property; 
 Damage/Theft - to/of belongings; 
 Cyber bullying-sending unkind texts, emails or online messages to someone or about someone. 

Bullying can be about: 

 Race or ethnicity (racist bullying); 

 Religion or belief; 

 Family and culture; 

 Gender (sexist bullying); 

 Homophobic bullying. Saying unkind things because someone is gay or lesbian, because you think 
they are gay or lesbian, or members of their family are gay or lesbian; also, calling someone gay or 
lesbian to be unkind, for example “You’re so gay!”; 

 Transphobic bullying. Saying unkind things because someone is trans or because you think they are 
trans, or being nasty about trans people (someone who feels the gender they are given as a baby 
doesn’t match the gender they feel themselves to be); 

 Special Educational Needs or Disability; 

 Appearance 

The rules by which we conduct ourselves in school are derived from the belief that there is no justification 
for bullying, and it is important that all staff, parents and pupils clearly understand this. It is equally 
important that all adults involved with our children (school staff and parents) act as effective role models in 
their relationships with children and with each other. 
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Bullying affects everyone, not just the bullies and the person being bullied, and their families. It affects 
those who witness bullying behaviour that is repeated and deliberate. 

Staff should be alert to signs of bullying and harassment, must take seriously any complaint of bullying, and 
deal with it firmly, fairly and promptly 

 

As a school, we seek to 

 Investigate reported incidents; 
 Support children who are being bullied; 
 Help bullies to change their behaviour; 
 Meet those concerned individually and find out the facts of any incident; 
 Use peer group pressure to actively discourage bullying; 
 Involve parents at an early stage if an incident is serious or repeated; 
 Help children develop positive strategies and assertiveness; 
 Involve and discuss with children agreed class rules and behaviour; 
 Initiate support through nurture type activities; 
 Involve other appropriate agencies when necessary. 

If parents are concerned about an incident, they should speak to the class teacher in the first instance.  Any 
further concerns should be addressed to a senior member of staff (Senior leader, Deputy Headteacher and 
Headteacher). If, in the unlikely event that the issues remains unresolved, then parents may wish to  
contact the Chair of Governors (see the Complaints Policy). 

It is everyone's responsibility to prevent bullying from happening 

Record Keeping 

Class teachers keep informal written records of behaviour incidents. Formal written records of 
infringements of the behaviour policy are kept by senior leaders in the Behaviour Log (retained in the 
school office). All significant infringements of the behaviour policy are investigated and details of the 
incident, including witness accounts, are kept. 

The Senior Leadership Team regularly reviews the Behaviour Log and check for patterns, trends and 
flashpoints. 

Written records of discussions with parents about behaviour matters, including follow up actions and 
impact are also kept. 

 
A copy of this policy is available on the school website.   
 
 
Any complaints arising from the implementation of this policy should be addressed to the Head teacher in 
the first instance.  
 
Enc: Appendix 1 Behaviour ‘Weather Chart’ 

Appendix 2 Dealing with Aggressive and/ or Poor Behaviour and Pre-empting Inappropriate Behaviour  
Appendix 3 St Peter’s Primary School Behaviour Policy Guidance for all staff 
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Appendix 1 

In our school, there is a behaviour ‘weather chart’ in every classroom. This is used to encourage the 

children to make positive choices in their work and their behaviour on a daily basis.  

Each day is a fresh start, where the name of every member of the class begins the day on the sunshine. This 

is judged as a good place to be and any child that is on the sun by the end of the day is given positive praise 

to recognise they have had a good day.  

There are stages above and below the sun reflecting the good and bad choices that any child makes and it 

is the children’s own responsibility to move their name when asked to. Children who put in that extra effort 

or who are ‘spotted’ doing something positive can move to the rainbow or, a step further, to the shooting 

star. Children who make it to the rainbow are given a ‘note-home’ to show their parents as well as their 

house-point. Those children that achieve reaching the shooting star are awarded a ‘Reach for the Sky’ 

certificate to take home. Both of these are given out in front of their classes for peers to recognise and 

praise each other on their achievements.  

Below the sun are different types of clouds. A move to the first cloud is explained by a verbal warning and is 

a visual reminder that a child’s behaviour is not reflecting that expected by the school community. If this 

kind of behaviour continues, there may be a further move onto the rain cloud, which brings with it a short 

period of time-out or a move to a different place in the classroom. Further to this, a child may move to the 

storm cloud which will mean that they will miss a portion of their break-time or lunchtime. It is important 

that the children know and are aware that changes in behaviour will be recognised and this means that 

they can make it back to the sunshine before the end of the day. 
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Appendix 2 
Dealing with Aggressive and/ or Poor Behaviour and Pre-empting Inappropriate Behaviour  

 At all times the adult’s behaviour will have a big impact on how the children will respond to you and others.  

 We always listen; listen to all sides of the story before making assumptions or issuing punishments, there are always two sides to a 

story. If children know they will be listened to, then they will be less defensive, defiant or rude and more likely to be open and 

honest about their behaviour.  

 We are always respectful of others; never belittle, humiliate or deliberately embarrass children.  

 Avoid shouting at children, never stand over them if they are sitting or are smaller than you. Always try to deal with children at 

their level and in a calm voice.  

 If you feel that you are losing your temper, stop or walk away and ask someone else to deal with the situation.  

 Don’t greet a child’s anger with you own, be calm and rational. 

 When a child gets angry it may take up to 45 minutes for them to calm down enough for you to meaningfully engage in 

conversation to tackle the problem. They should be given an opportunity to do this. 

 There are early warning signs that a child may have an outburst, such as physical agitation, change in facial expression, body 

posture, tone of voice, moving around, over-sensitivity. At this point an adult’s reaction will have huge consequences on the child – 

do not use phrases like ‘don’t be silly, don’t start that, pull yourself together, you’re acting like a baby’ as this will only inflame the 

child’s agitation. Try to distract, relocate or change their activity instead. This could be done by finding a quick job to do, moving 

them to a new activity, changing their seating position in the class etc. However remember these strategies are there to prevent a 

situation from arising where you have seen warning signs and not to be used all the time. It is also important that these are not 

viewed as rewards which can be associated with poor behaviour.  

 

 A Hierarchy of consequences  
Non-verbal  
messages 

‘The Look’, moving to stand closer to the pupil who is not behaving appropriately, visual prompts such as finger to 
lips.  

Tactical or planned  
ignoring  

The teacher decides not to notice specific behaviour from a specific child. This is part of a planned method of 
dealing with that child’s behaviour and it will be discussed with the child at an appropriate time.  

Description of  
reality  
 

A simple statement of fact. Simply describe the inappropriate behaviour:  ‘Peter you are talking’, ‘Janet you're 
pushing John.’ This is a calm statement of what is happening and will often end the behaviour there and then.  

Simple direction Clear statement of the required behaviour: ‘Jane, turn around thank you.’ ‘Walter, give Tom his pencil, thank you.’  
The use of thank you rather than please is a subtle way of showing you expect compliance rather than asking for it.  

Rule reminder Re-state the relevant rule: ‘Stuart, our rule is that we put our hands up to answer.’ ‘Doris remember the rule about 
lining up’  

Question and  
feedback  
 

Asking a prompt question to show you have noticed inappropriate behaviour:  'What is happening here boys?’ is 
often sufficient enough to alert the children to the fact that you have noticed and will stop the behaviour  

Blocking/Assertive  
statement  
 

Where a child does not immediately comply with lower level interventions it may be necessary to insist firmly on 
what is required. You can use the ‘broken record’ technique where you repeat the instruction until the child 
complies, or if there is resistance and argument, acknowledging the child’s point of view but then re-iterating the 
instruction can be effective: ‘Put your pencil down please. I understand you haven’t finished but I need you to put 
your pencil down so that you are ready to listen.’ 

Choices and  
Consequences  
 

Enable a pupil to take responsibility for his or her own actions: ‘Sharron I have asked you to move away from Bill, if 
you continue to sit there then you’re choosing to stay in at playtime. It’s your choice.’  

Exit Procedures On rare occasions, when none of the other strategies a teacher has used have been effective it may be necessary 
for the child to be removed from the classroom. 

 
 
Appendix 3 St Peter’s  Primary School Behaviour Policy Guidance for all staff  
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Behaviour How it might look Positive strategy to use prior to sanction 
being given 

Possible sanctions if positive strategy does 
not work or positive strategy is not 

appropriate 

Fighting with 
others  
 

Punching, hitting, 
kicking, biting  
(more than one child 
instigating)  

None. Refer to SLT. 
 

Depending on the outcome of an 
investigation into the circumstances there 
should be a discussion with parents and the 
child, and a consequence: missing breaks / 
working in isolation/fixed term exclusion 

Causing 
physical harm 
to others  
 

Punching, hitting, 
kicking, biting  
(One sided)  
 

Consider the age of the child, the severity 
of incident, the intent and whether harm 
caused - Warning / reminder about 
appropriate behaviour. 

Depending on the outcome of an 
investigation into the circumstances there 
should be a discussion with parents and the 
child, and a consequence: missing breaks / 
working in isolation/fixed term exclusion 

Swearing  
 
 

In-voluntary act / 
swearing as part of 
conversation / not 
directed at a person  
 
Swearing at a person  

Warning / reminder about appropriate 
language  
 
 
 
None.  Refer to SLT. 
  

 
 
 
 
 
Depending on the outcome of an 
investigation into the circumstances there 
should be a discussion with parents and the 
child, and a consequence: missing breaks / 
working in isolation/ fixed term exclusion 

Non – 
compliance 
with a 
reasonable 
request from an 
adult  
 

Refusal to complete 
work, refusal to do as 
asked, not attending 
specific lessons or 
activities e.g. 
assembly, PE  
 
 

Give a choice: 
1) the work has to be done now or 
completed in break / lunch / at home etc – 
if child is not disturbing rest of class ignore 
behaviour – be sure rest of class 
understand this is what you are doing “ xxx 
has chosen not to do his/her work now but 
will be doing it later.”  
2) Do what you want them to do OR they 
will have to work in another class / miss a 
break / playtime give them time to choose 
– “I will give you 2 minutes to do as I have 
asked or you are choosing  to…(whatever 
given consequence is)”  

Depending on the outcome of an 
investigation into the circumstances: 
Missing breaks to catch up on missed 
work/working in isolation/ fixed term 
exclusion 

Showing 
disrespect to  
children  
 

Laughing at other 
children’s  
abilities  
Speaking rudely to 
children  
Making derogatory 
comments  
 

Explain why that is inappropriate – give 
reflection time and make apologies. 

If this type of behaviour has occurred 
before, or if it being directed at the same 
child then this could be bullying behaviour.  
Refer to SLT. There should be a discussion 
with parents and the child and a 
consequence such as working in 
isolation/fixed term exclusion. 

Showing 
disrespect to 
adults 
 
 

Speaking rudely to 
adults, refusal to 
speak/listen, rolling 
eyes, answering back, 
walking away when 
being spoken to 
 

Explain why that is inappropriate – give 
reflection time and make apologies.  
 
 

If this type of behaviour has occurred 
before there should be a discussion with 
parents and the child and a consequence 
such as missing breaks. If the behaviour is 
further repeated, refer to SLT. There may be 
further consequences such as or working in 
isolation/fixed term exclusion. 

Leaving  
teaching areas  
without  
permission  
  

 Judge the situation (This behaviour could 
be caused by an underlying social or 
emotional factor which may be 
unconnected to school and overreaction by 
adult may inflame the situation).  
 

Depending on the outcome of an 
investigation into the circumstances there 
should be a discussion with parents and the 
child and a consequence such as missing 
breaks / working in isolation/ fixed term 
exclusion 
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Give children a choice – return to class or 
you will fetch HT/DHT, give them a fixed 
amount of time to do this.  

Showing a lack  
of respect for  
resources and  
equipment  
 

Damaging school 
books, drawing on 
exercise books, 
breaking 
rulers/pencils etc. 
Leaving resources on 
the floor. 
Not putting away 
resources correctly.  
Taking/using 
resources they have 
not asked to use   
Deliberate damage of 
property 
Taking other 
children’s property 
 

Warning / reminder about appropriate 
behaviour and expectations.  
 
 
Depending on the circumstances, may 
require involvement of DH/HT. 

Depending on the outcome of an 
investigation into the circumstances there 
should be a discussion with parents and the 
child and a consequence such as missing 
breaks / working in isolation/fixed term 
exclusion. 


